
   

Commodity Directors  
 

 

 

AgForce Queensland Farmers Limited (AgForce) is the state’s peak advocacy group representing the 
interests of the broadacre agriculture industry.  Advocating on behalf of thousands of primary 
producers, AgForce is an independent, non-governmental, voluntary organisation with a purpose to: 

“Advance Sustainable Agribusiness” 

AgForce employees, volunteers and elected representatives are required to behave in an appropriate 
professional manner and uphold organisational values and adhere to our code of conduct while 
representing the organisation.   

 

 
JOB PURPOSE 

 

1. Represent the interests of the AgForce Commodity Board and its policies in the broader 
community. 

2. Attend scheduled Commodity Board Meetings. 

3. Participate in developing strategy and policy for the betterment of the commodity-specific 
area and the broader industry. 

4. Work collaboratively within AgForce teams, including all Commodities, Regions, the Policy, 
and Communications team. 

5. If appointed as the Regional Commodity Representative, attend Regional Council Meetings, 
including face-to-face and teleconferences. 

6. Attend AgForce events in their area. 

7. Actively participate in Board and policy committees, as well as any other required external 
committees. 

8. Uphold standards of behaviour as outlined in the Code of Conduct for Directors. 

9. Comply with AgForce Policies and Procedures outlined in the Governance Manual. 

10. Promote the membership of AgForce. 

11. The relationship between a Director and AgForce is fiduciary, meaning each Director is to 
act in the best interests of AgForce to the exclusion of any personal interests. 
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